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with any of the numerical assessments of attributes please record your essessments in the columna provided for

you in that section and initial your entries). WAAE W= sl A [Qous-au) wdcie demsy s
ool BRel Meeise MU U Hud oL 7 ( ElE deklos qeaies & [B8luciel wl vau duo ol da
[Baag sl wai oy 1412 sl 20d Stesl il Yeaise euldl 381 udl sedl)

Yes, 8 | Mo, el

.5 In case of difference of opinion details and reasons for the same may be given. wifthyrz wel usdl #a
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