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Form of Performance Appraisal Report for Class-lll employees of The Government of Gujarat (Except

Stenographer, teacher and Technical Employees)

1%t URSRell cdl-30ll sHULR 2 sH(R] Yeauiset dcud
Section I- Basic Information / Wwa®s sl

(To be filled in by Establishment Branch) i etol #&s: 2wl eReliell 289

1. Name of the Employee reported UPON:= ........coiiiiiiiiiie e
s olln:-
2. (Qewat 7 vl 5A3q] olld :-

3. Aol@ct wuite] ottt A st(Rlell g4l (Qotct:-

(EL.cl. Yaslauu, st stoagll 2wt cdl?)

4. DESIGNALION / Sl 1= oottt
5. Present Post / SLAGNL SLEL 1= ...o.veeeeeeeeee e
6. Date of appointment to Present POSt.........c.coiiiiiiiiiice i,

sletatl 8lal UR [Augjsell dldlut:-

7. Performance Appraisal Report for the period from

to

Yellott add /aH2a 1zl s3] Yealiset Mdalc:-

8. Date of Birth / %o cll3lu:-

9. Reporting and Reviewing Authorities:-

WIAUA AUollR wA yHlal sR61R U@t

Authority adi@s13l

Name & Designation siiH ol &l&l

Period worked st:2(13lll
AHA

Reporting Authority
WIAA AWOlLR

Reviewing Authority
wlal 50l

10. Period of absence due to on leave or other reason (s) / %ol ¥ Wl SRRQIUR §% URell

dRetelell Yed

Period 1+ duol

Type UsR

Remarks / @wugll

On Leave (Specify type)
Rl UR

Others (Specify)
ol SRATUR




11.

Training Programs attended / lellH stalsHui s3] AU sl dell (Qatdl

Date from / dt3well | Dateto / tiFlw Yol | Institute / A& | Subject / [An

12. Please give the details if the employee had held the additional charge of any other post
for three months or more Aw@d W(AsIN WAl UHAUOU £l 2R HIH 3 ALl ay
AHA HER dURlel el delAd 8l Al o{lAsll (Qatcdl uYsud eRell (0 Holeds Yuotl-
.5)

51 | Date from / Alflwell | Date to /ctidlw Yl | The name of office and name of
Post duRlell eallcl et sl d
5A3| WA ¥Rl allH

13. Overall Grade of last three year's Performance Appraisal Report old citetl cltls sio3l
YeSol WSl WSER QL ( ll HIdlELS YUoll-1.9)
sH Period / dH22U10 Overall Grade / A$€R 2R
AW - /7

Aol[@d HdsH vadl udl




Section Il Self-Appraisal / ¥ ycUSel

1. Brief description of duties: (Objectives of the position you hold and the tasks you are
required to perform, In about 100 words) HuL $2%] of gsHi cRlel (AU % &lal UlRQL $A
Al A %Rllell dll U Al Ael® sclloll st2lof cllel, HIA 100 2AcElell HATEMT 52)

2. Please Report your Significant Accomplishments during the period of report (No enclosures
to be provided) (Yelisotoll AHANOL €320l Rt 5AAA sl URYEIAL sllrd Bl
(@sta %331 «tell.)

Sr.No Activity and Accomplishment

1.

2.

3.

3. Please Indicate utmost three specific areas in which you feel the need to upgrade your
skills through training programs. dMal ML slatcal el el {ju@l scllo{l %3@2&(—[
Ul dlat Aell WdlRLetl AR & B,

Aldlw -
¥ :-
wdald dsmatl sHUAR A 1l




SECTION-III 3 Appraisal Ycisal
(AL GULOL AU AR AU[RSIEA el )

1. Assessment of Reported Employee. 43clld $60ell s:{U3\e] Yelisel (Grades should be
assigned on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5 to the
best grade. 1 &l W ol et Yosol 9JuL tuclloll B %l 1 Al ol dalise] A u Al A djlise

YAt 52 B.) (YA Holels YA 3:1) (100 Marks)
(A) Assessment of Work Output/ st Geulesdle] (25 marks)
Activity Mark | Reporting | Reviewing Initial of
up to | Authority | Authority Reviewing
Authority
(1) | Delivery on job function / [Rad s sidell | 0-5
URyuldl
(2) | Quality of Output / s stHell 9JQLeltll 0-5
(3) | Accomplishment of extra ordinary Work / | 0-5
URAUREL stHo(l Yol
(4) | Ability of Follow up on pending litigation and | 0-5
other important work item. / tojctc{l st1o(31
(5) | Communication Skills/ Ycll2let 5l2cU 0-5
(B) Assessment of Personal Attributes / cscidlc (QANAle] Heliset (50 marks)
Activity Mark | Reporting | Reviewing Initial of
up to | Authority | Authority Reviewing
Authority
(1) | Obedience / sdcal dcuRdll 0-5
(2) | Attitude to work / s1H Ud] acal 0-5
(3) | Sense of Responsibility / %clolelRlell | 0-5
allcloll
(4) Inter-personal  relation and emotional | 0-5
Stability / iR cAlcold Aol Wal
ALERRAHL RARCL.
(5) | Discipline and Conduct / @it sl ades | 0-5
(6) | Punctuality / Qa@ddl 0-5
(7) | Ability to Prioritize Work 0-5
(8) | Initiative / udctdl 0-5
(9) | Coordination ability / sAst scllsll @Ml | 0-5
(10) | Team Spirit / 2l @llclotl 0-5




(C) Assessment of Functional Competency / staiidie] Yelisel (25 marks)

Activity Mark | Reporting | Reviewing Initial of
up to | Authority | Authority Reviewing
Authority

(1) | Knowledge of laws/ Rules/ Procedures/ IT | 0-5

Skills. stAERA / R0 7 yBu / 2usdlell

aLsL3l
(2) Ability and Extent of citing Precedent and | (_g
specific rules in notes. slluHi UiBd @202

/7 KLy 2iscllell el

(3) | Skill of noting and Drafting/ ot wa | 0-5
HUElAWato{l s

(4) | Skill of record Classification / ¥s§ cd(ls:el | 0-5
sclle{l Alasd

(5) | Ability to use computer on daily office work | 0-5
/ ARy A3 siHHl sljeell Gurlal
scllo{l el

2. Integrity: Please comment on the integrity of the Employee, uHL@Sdl ;U oA
53Ul YHI@sl sllold ure w(elyla AUl (g0 Hdledls Yol 3:2)

3. Recommendation for domain assignment (Please tick mark any four) stHo(2le{l WUl 12
GLALHRL : (A Holedls YuatiAl: 3:3)

Culture and Establishment Legislative and Project Planning
Information Court Matter
Accounting Filed work Project IT
Management
Inquiry Matter Service Matter Co-ordination

4. Overall assessment (Total Marks on the basis of cols. 1(A)(B) and (C) above out of 100.
ASER YIS (SIAH 1 ol (A)(B) Aol (C) ML AUcHL AUAA IJRlell $EH URALO, 100
ojatiell) (2 Hwoledls yuotA: 3.%) =

Allw ;- / /R0

WM :- (MU Aol WAl AL, ollH 1l 88 )



Section IV - Review ([Qeuot -¥ ulau

1. Do you agree with the assessment made by the reporting officer in section 1lI? (In case you
do not agree with any of the numerical assessments of attributes please record your
assessments in the column provided for you in that section and initial your entries.) udalc
Aol W@ sA [Qewot-3 1l UdaAA ds0ell 53UR] sl 5 YeaUiSel A AU AHd O1? (818
Avaleds Yeauisol 3 [QAMARA A& U A ol Aal (BAUML UL M2 UM HAA SlAHHT
UlUoll Yeauisot ealcll 4l uél scll.)

Yes, &l No, «ll

2. In case of difference of opinion details and reasons for the same may be given. (@t o€l

Uscl 8l A (BAUML Aoll (Adotdaur s1Q0 wsRuatal. (YAl Holeds YA - ¥.4, ¥.R)

3. Overall assessment (Total Marks on the basis of cols. 1(A), (b), (c) out of 100 in section 3)
ASER HeAUlsol (oL — 3ol Sl 1 (A), (b), (c) Hl UMl AUAA IJQlell & ARG, 100
ojaHiell) (gl Holedls Yuoll ¥.3) =

(if the reviewing officer differs from reporting officer. Wdcllcd Awallk w@silell uxlels w53l
AUAL UScll Sl A Bl %)

A3lw - / /R0

A :- Signature of Reviewing Authority.
(uHlets sl udl)



